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I n  2 0 0 0,  t h e  v i s i o n a r i e s  o f  t h e  Wa s h i n g t o n  Po l i c e
Fo u n d a t i o n  (D C P F )  b e l i e v e d  t h a t  a n  o r g a n i z a t i o n

f o c u s e d  o n  e n h a n c i n g  p u b l i c  s a f e t y  w o u l d  b e  a b l e
t o  m a ke  a  d i f f e re n c e  i n  b r i n g i n g  c o m m u n i t y

m e m b e r s  a n d  l aw  e n f o rc e m e n t  o f f i c e r s  t o g e t h e r  i n
a  t a n g i b l e  w ay.

S i n c e  i t s  i n c e p t i o n ,  D C P F  s t a f f  a n d  B o a rd  o f
D i re c t o r s  w o r k  a l o n g s i d e  t h e  M e t ro p o l i t a n  Po l i c e
D e p a r t m e n t  (M P D)  t o  i m p l e m e n t  i n n o v a t i v e  a n d

t r a n s f o r m a t i v e  y o u t h  a n d  c o m m u n i t y  o u t re a c h
p ro g r a m s .  D C P F  l i v e s  u p  t o  i t s  o r i g i n a t o r ’s  i d e a l s

b y  s u p p o r t i n g  a  s t ro n g  p o l i c e  d e p a r t m e n t ,
f o s t e r i n g  p o l i c e  a n d  c o m m u n i t y  re l a t i o n s h i p s  a n d

c re a t i n g  s a f e  c o m m u n i t i e s .

We  a re  p ro u d  o f  t h e  a d v a n c e s  m a d e  b y  D C P F  o v e r
t h e s e  p a s t  y e a r s — d e m o n s t r a t i n g  t h a t  o u r  w o r k  w i t h
M P D  m a ke s  a  d i f f e re n c e  i n  c o m m u n i t i e s  a c ro s s  t h e

D i s t r i c t ;  p a r t i c u l a r l y  n e i g h b o r h o o d s  r av a g e d  b y
c r i m e  a n d  p o v e r t y.  O v e r  t h e  y e a r s ,  t h e  my r i a d  o f

y o u t h  a n d  c o m m u n i t y  o u t re a c h  p ro g r a m s  o p e r a t e d
b y  D C P F  a n d  M P D  h av e  p ro v e d  t o  d e m o n s t r a t e

t h a t  l aw  e n f o rc e m e n t  i s  a  c o m m u n i t y  t h a t  c a re s
a b o u t  t h e  s a f e t y  a n d  w e l l - b e i n g  o f  D i s t r i c t

re s i d e n t s ,  w o r ke r s  a n d  v i s i t o r s .  

Te r r a n c e  D .  S t r a u b
B o a r d  C o - C h a i r

M a r k  H .  Tu o h e y  I I I
B o a r d  C o - C h a i r
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OUR Goal

About Us

Make the Nation’s Capital a safer
place  for all to live, work and visit. 

OUR Mission
Bringing together the business, nonprofit and professional
communities and individuals to promote public safety  by
providing financial and in-kind resources to support Chief of
Police Peter Newsham and the DC Metropolitan Police
Department’s critical unmet public safety needs; and to
expand public safety awareness  and advance public safety
initiatives through youth and  community outreach programs.

OUR Vision
Creating a city where youth, community,
and businesses thrive in partnership
with law enforcement 

The Washington DC Police Foundation is
one of approximately two-hundred (200)
active police foundations across the nation;
with the first foundation being created in
New York City in 1971.

OUR History and Background

Police Foundations provide invaluable
financial and in-kind support to police
departments in urban, suburban and
rural areas across the United States.

DCPF was formed in 2000, and began
as a public safety committee of the
Federal City Council in order to
generate resources to support crime
prevention programs in the District’s
most troubled neighborhoods;
especially programs directed towards
at-risk youth.

The then titled, “Police Fund” provided
assistance in many forms, ranging from
direct financial grants to in-kind
donated goods and services, to the
development of specific public safety
legislative proposals for MPD.

Becoming a Nonprofit
At the behest of Charles Ramsey, then Chief of the
Metropolitan Police Department, the Federal City Council
organized and formally established a police foundation in the
Nation’s Capital in March of 2007, and received the official IRS
501(c) (3) advance ruling to operate as a nonprofit
organization that October.

National

Purpose

DCPF



In the words of my students, Junior
Cadets always makes them feel so

special! 
Mrs.Marshall 

5th grade Tubman Elementary

04What WE DO

869
Recruits 

Have used the
tactical village

13,838
MPD members have

used the tactical
village

The tactical village opened, a capital campaign initiative
of the foundation. Since its inception on October 2013.

Our Programs 

The Washington DC Police Foundation (DCPF)
supports annual requests for proavtive preemptive
programs coordinated by MPD's School Resource
Officers, Recruiting Division and Youth Division team.
Each year, the DCPF provides funds to MPD to
support youth and community out reach programs. In
conjunction with this direct suppor, the DCPF
financially manages and exevutes a myriad of
additional youth pipeline programs. 

T h e  W a s h i n g t o n  D C  P o l i c e  Fo u n d a t i o n  i s  a  g r e a t  s t e p p i n g  s t o n e  f o r
y o u n g  a d u l t s  s e e k i n g  t o  i m p r o v e  o n  t h e i r  l i f e  s k i l l s  a n d  o t h e r  a r e a s  o f
l i f e  s u c h  a s  n e t w o r k i n g  w i t h  l o c a l  c o m m u n i t y  a n d  b u s i n e s s  l e a d e r s
-   O f f i c e r  D a r w i n  A r g u e t a

Our Program Goals 



WinterSpring Summer Autumn
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Family Fun Day

Annual family fun day for
all MPD personnel and
their loved ones. With the
support of our walmart
team and local partners,
the event was filled
with meals and special
activities for over 2,000
attendees

Year in Review
2019

This year, the DC Police Foundation expanded public safety awareness through
targeted outreach in the community, specialized events featuring law enforcement
and program partners, as well as through increasing donor and membership
engagment. Through the support and passion of our law enforcement partners and
family, events and programs in 2019 supported our mission of making our city a
safer place to live, work and visit. Below are few events and program
2019 highlights. 

Junior Cadets
Gettysburg Visit
April 26th 

Yard Crashers 

Yard Crashers is a 7D event
that was created this year.
Officers surprise elderly
veterans with a yard
beautification

Annual Awards Ceremony

This year's 14th Annual Law
Enforcement Awards
Ceremony honored the
brave men and women of
MPD. The event had over
300 business partners in
attendance and rasied
$250,000 

June 12th  September 21st

National PAL Youth
Leadership Summit
July 26th

Junior Cadets
Graduation 
June 7th

Classrooms to Careers
Graduation
August 2nd

Police Week and
Law Enforcement
Appreciation Day. 
May 22nd 

Junior Cadets
Miller Farms Trip
October 2019

Junior Cadets
Miller Farms Trip
October 2019

Anacostia Public Safety
Academy National Law
Enforcement Museum
Visit
January 4th 

Breakfast with the
chief

Annual breakfast
where 100 business
professionals learn
about MPD's plan
for the year ahead. 

February 27th

Heroes and Helpers 

300 youth members
are paired with an
officer to make
holiday purchases
worth $100!

Anacostia Public Safety
Academy MPD Tactical
Training Academy Visit
November 26th

December 11th

Shop with a Cop
December 3rd
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At a Glance 

W H o  w e  b e c o m e
O f f i c e r  A z r i e l  S .  T a y l o r

I  s t a r t e d  w o r k i n g  w i t h  t h e  D C  P o l i c e
F o u n d a t i o n  a t  t h e  a g e  o f  1 7  t h r o u g h  t h e i r

C l a s s r o o m s  t o  C a r e e r s  p r o g r a m .   I n  2 0 1 5 ,  I
b e g a n  w o r k i n g  w i t h  t h e  M P D  C a d e t

P r o g r a m .

" T h e  D C  P o l i c e  F o u n d a t i o n  h a s  h e l p e d  m e
t o  g r o w  i n t o  t h e  p e r s o n  I  a m  t o d a y  a n d
h a s  a l s o  a l l o w e d  m e  t h e  o p p o r t u n i t y  t o
r e a c h  m y  c a r e e r/  l i f e  g o a l s  a t  s u c h  a n

e a r l y  a g e .

I  a m  n o w  a b l e  t o  g i v e  b a c k  t o  t h e
c o m m u n i t y  I  w a s  b o r n  a n d  r a i s e d  i n  a s
a  m e m b e r  o f  t h e  M e t r o p o l i t a n  P o l i c e

D e p a r t m e n t ,  4 t h  D i s t r i c t ."

>80

45
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Members are Individuals
or corporate members
within DCA communities

Events that took place
at different elementary
schools. 

Years with Officer
Friendly and Side by
Side band.

Hosted quarterly
fundraising events as
well as the awards
ceremony. 

15,000 Youths reached through
programming and
outreach in
undeserved communities.

03 Years of the baseball
program funded through
the PAL grant. 

250+
Participated in the
baseball and football
program.

DC PAL program grew
their baseball,football,
and started a small
basketball program given
the increase in funding. 



JR.  Cadet 
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T h e  J u n i o r  C a d e t  P r o g r a m  t a ke s  5 t h  g r a d e  y o u t h
f r o m  5 -  a t - r i s k  e l e m e n t a r y  s c h o o l s  t o  t a ke  p a r t  i n  a
3 1 - We e k  c u r r i c u l u m  t a u g h t  w e e k l y  b y  M P D  s c h o o l
r e s o u r c e  o f f i c e r s  

I t   s t a r t e d  w i t h  f o u r  p u b l i c  e l e m e n t a r y  s c h o o l s  i n  t h e
m o s t  c r i m e  a n d  p o v e r t y  r i d d e n  c o m m u n i t i e s  o f  t h e
D i s t r i c t  o f  C o l u m b i a  a n d  i n  2 0 1 4 ,  t h e  p r o g r a m
e x p a n d e d  t o  a  f i f t h  s c h o o l .  T h e  p u b l i c  e l e m e n t a r y
s c h o o l s  a r e :  Fr i e n d s h i p - B l o w  P i e r c e ,  H a r r i e t  Tu b -
m a n ,  H e n d l e y,  M o t e n  a n d  S e a t o n  e l e m e n t a r y
s c h o o l s .  

T h e  p r o g r a m  a i m s  t o  b u i l d  p o s i t i v e  p o l i c e -
c o m m u n i t y  r e l a t i o n s h i p s ,  e d u c a t e  y o u t h  o n  p u b l i c
s a f e t y  a n d  b u i l d  l e a d e r s h i p  a n d  s e l f - e s t e e m .

90%
ATTENDANCE

100+
JUNIOR
CADETS

80% IMPROVED
ATTITUDE

TOWARD LAW ENFORCEMENT

100%
of the students are observed

by the teachers to have
learned something.

Classrooms to careers
T h e  C l a s s r o o m s  t o  C a r e e r s  ( C 2 C )  p r o g r a m  e n g a g e s  y o u t h   i n  a  6 - We e k
i n t e r n s h i p  e x p e r i e n c e   w h e r e  t h e y  d e v e l o p  w o r k  e x p e r i e n c e .  

A d d i t i o n a l l y ,  t h e y  t a k e  p a r t  i n  6  w o r k s h o p  d a y s  w h e r e  t h e y  l e a r n
b o t h  s o f t  a n d  h a r d  s k i l l s ,  t a r g e t i n g  i n t e r p e r s o n a l  d e v e l o p m e n t  a n d
m o r e  a b o u t  c a r e e r s  i n  p u b l i c  s a f e t y .

88%
OVERALL

WORKPLACE
ATTENDANCE

94% ATTENDANCE AT FRIDAY
WORKSHOPS

3 seniors from the Anacostia
Public Safety Academy were

accepted into college programs
for Fall 2020.

83%
of employees said the youth

would be eligible to be hired at
their organization post program.

100%
of the youth reported to have

learned something new at each
workshops

84%
of the youth reported to have
learned something new about

the professional world

OUR Programs
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O u r Pr ogram s

The DC Pol ice  Act iv i t ies  League (PAL)   supports
a  var iety  of  youth mentor ing  and athlet ic
programs .  Both  programs involve  coaching
and weekly  mentor ing  f rom pol ice  off icers  and
our  c i ty’s  youth .  S ince i ts  incept ion in  2012 ,  the
program has  served over  300 youth ,  ages  9-13 .

56 OFFICERS 
& MENTORS

203 students

8 OFFICER
COACHES

54 youth

i n  f o o t b a l l  o n  f a l l  S a t u rd ay s   t o  a
y e a r  a ro u n d  p ro g r a m  t h a t
f o c u s e s  o n  e m p o w e r i n g  m o re
t h a n  1 8 0  y o u t h .

10
Neighborhood 

Locations

Fort Davis
Kenilworth

Benning
Stoddert
Benning
Terrace

Greenleaf

The programs primary focus is to
bring youth together in a team-

oriented setting. The ages of our
participants are 5-14.

T h e  M a r s h a l l  He i g h t s  B i s o n  Yo u t h  Fo o t b a l l
O r g a n i z a t i o n  h a s  b e e n  a c t i v e  s i n c e  1 9 9 2 .  T h e
o r g a n i z a t i o n  h a s  g ro w n  f ro m  4 0  k i d s  p a r t i c i p a t i n g

Police activities
league (PAL )

5 HOURS
PER WEEK

PRACTICE

10 HOURS
PER WEEK
GAMES

m A R S H A L L  h E I G H T S  b I S O N  y O U T H
f O O T B A L L  o R G A N I Z AT I O N

Wa r d  7  &  8  B a s e b a l l
p r o v i d e s   t h e  y o u t h  a
s a f e  e n v i r o n m e n t  t o
l e a r n  a n d  d e v e l o p
t h e i r  t a l e n t s  t h r o u g h
t h e  g a m e  o f  b a s e b a l l ,
t o  r i p e n  t h e i r  s k i l l s
t h a t  w i l l  m a ke  t h e m
p r e p a r e  t o  b e  b e t t e r
p e o p l e  t o d a y  a n d
f u t u r e  a d u l t s .

W A R D  7  &  8  B a s e b a l l



W H o  w e  b e c o m e
O f f i c e r  D a r w i n  A r g u e t a

" T h e  M P D  C a d e t  p r o g r a m  i s  a  g r e a t
p r o g r a m  t h a t  g i v e s  l o c a l   a n d  a  g r e a t

j u m p  s t a r t  f o r  y o u n g  a d u l t s  w i s h i n g  t o
p u r s u e  a  c a r e e r  w i t h   t h e   M e t r o p o l i t a n

P o l i c e  D e p a r t m e n t .
I  p e r s o n a l l y  h a v e   b e e n  i n  b o t h

p r o g r a m s  a n d  i t  m a d e  a  h u g e  i m p a c t
i n  m y  l i f e  a n d  h e l p e d  m e  a  l o t  i n

a c h i e v i n g  m y  d r e a m  c a r e e r  o f
b e c o m i n g  o n e  o f  D C ’s  F i n e s t . "

P o l i c e  A c t i v i t i e s  L e a g u e
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O u r Pr ogram s

Youth Creating
Change

Yo u t h  C r e a t i n g  C h a n g e  i s  a n
i n n o v a t i v e  y o u t h  p r e v e n t i o n /
p u b l i c  s a f e t y  i n i t i a t i v e  t h a t
i s  h e l p i n g  M P D  d e t e r  y o u t h
v i o l e n c e  i n  t h e  c i t y .

T h e  p r o g r a m  a i m s  t o  e n g a g e
a t - r i s k - y o u t h  a n d  d e v e l o p
p o s i t i v e  c i v i c  l e a d e r s h i p
s k i l l s .
I n  2 0 1 4 ,  M P D  p a r t n e r e d  w i t h
t h e  Wa s h i n g t o n  D C  P o l i c e
Fo u n d a t i o n  t o  i m p l e m e n t
Yo u t h  C r e a t i n g  C h a n g e .  

5 9   a t - r i s k  D i s t r i c t  y o u t h  a g e s
1 5 - 2 0 ,  t a ke  p a r t  i n  a  t w e l v e
1 2 - w e e k  l e a d e r s h i p  a n d
c a r e e r  e x p l o r a t i o n  p r o g r a m .
T h i s  i s  a c c o m p l i s h e d  t h r o u g h
t h e  e s t a b l i s h m e n t  o f  p o s i t i v e
l a w  e n f o r c e m e n t  o f f i c e r  a n d
y o u t h  m e n t o r i n g
r e l a t i o n s h i p s  o v e r  a  t h r e e -
m o n t h  p e r i o d .   T h i s  p r o g r a m
i s  i n  i t s  f i f t h   y e a r ,  w i t h  e a c h
c o h o r t  t a k i n g  p l a c e  i n  a  n e w
P a t r o l  S e r v i c e  A r e a  ( P S A ) .

59
YCC

Members

86% OF FALL STUDENTS
said they had a positive
outlook on their future

Age� 15-20
12 WEEK

LEADERSHIP +
CAREER

EXPLORATION
PROGRAM



12 Financial 2019 Financial Breakdown

Support and
Revenue

Expenses

Net Income
of $133,375

We are committed to
responsible spending and
rely on diverse donation
sources to promote our
programs.



T h e  1 5 t h  A n n u a l  L aw  E n f o rc e m e n t
Aw a rd s  Ce re m o ny   i n  S e p t e m b e r  2 0 2 0 .
T h e  e v e n t  w i l l  h i g h l i g h t  1 5  y e a r s  o f
h o n o r i n g  o u r  o f f i c e r s ,  a s  w e l l  a s  t h e
Fo u n d a t i o n ' s  2 0 t h  y e a r  s u p p o r t i n g  M P D
a s  a  w h o l e .

Co m i n g  s o o n  a   V i r t u a l  L e a r n i n g  P l a t f o r m
f o r  y o u t h  p ro g r a m m i n g  t o   e x p a n d  o u r
o v e r a l l  re a c h  a n d  e n g a g e  m o re  y o u t h
o v e r  t i m e .  We  a re  i n  t h e  p ro c e s s  o f
b u i l d i n g  t h i s  p o r t a l  o f f  o f  o u r  w e b s i t e  t o
o f f e r  w e l l n e s s  a n d  f i t n e s s  c l a s s e s ,
c o l l e g e  a n d  m u s e u m  v i r t u a l  t o u r s ,  a s
w e l l  a s  M P D  v i d e o s  h i g h l i g h t i n g  o f f i c e r s
a n d  u n i t s .  T h i s  w i l l  e x p a n d  o u r  o v e r a l l
re a c h  a n d  e n g a g e  m o re  y o u t h  o v e r  t i m e .

This  may inc lude  ass i s t ing  at  a  5th  g rade
program f ie ld  t r ip ,  be ing  a  guest  speaker  for  our
h igh  school  programs,  host ing  a  youth  for  a
summer  internsh ip  at  your  organ izat ion ,  o r
ass i s t ing  at  a  la rge  ho l iday  event  such  as  Shop
with  a  Cop.

K e e p  i n  t o u c h
dcpol icefoundat ion .org  

@dcpol icefdtn

Wash ington DC
Pol ice  Foundat ion

Become a  Corporate  member  

Are  you  a  bus iness  owner  look ing  to  say  thank  you  to  our  loca l  law
enforcement?   Jo in  our  Corporate  Engagement  Academy!  The  Academy takes
p lace  over  6  months  wi th  month ly  meet ings  las t ing  on ly  2  hours  each .
Locat ions  wi l l  d i f fe r  each  month ,  h igh l ight ing  a  d i f fe rent  MPD un i t .  Past  v i s i t s
have  have  inc luded the  Tect ica l  Tra in ing  Academy,  Harbor  Pat ro l ,  and  the
JOCC.  These  beh ind  the  scene  exper iences  a im to    b roaden one's
understand ing  of  the  MPD and law enforcement  as  a  whole .  Become a  Member
and jo in  our  mai l ing  l i s t  by  emai l ing
Rebecca .Schwartz@dcpol icefoundat ion .org .

Join us

Become a  Volunteer  

Reach  out  to  Rebecca .Schwartz@dcpol icefoundat ion .org  fo r  more
informat ion  on  next  s teps  to  becoming  a  vo lunteer.  Dates  and opportun i t ies
wi l l  be  prov ided ,  as  wel l  as  informat ion  regard ing  background check
submiss ion  to  work  w i th  youth .

O u r  S ta f f
Patr ick  A  Burke
E xe c u t i v e  D i r e c t o r
Patr ick .Burke@dcpol ice
foundat ion .org
 

Rebecca  Schwartz
D i r e c t o r  o f  D e v e l o p m e n t
&  O p e r a t i o n s
Rebecca .Schwartz@dcp
ol icefoundat ion .org

v O L U N T E E R S  A R E  A L W AY S  N E E D E D
F O R  Y O U T H  P R O G R A M  S U P P O R T

13 looking
forward



14Sponsors

a big thank you to our sponsors

For your continued support 



T h a n k  y o u

https://www.facebook.com/WashingtonDCPoliceFoundation/
https://twitter.com/dcpolicefdtn?lang=en
https://www.linkedin.com/company/washington-dc-police-foundation
https://www.instagram.com/dcpolicefoundation/
https://www.instagram.com/dcpolicefoundation/

